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E C E I V E D  
JUN 2 8 2005 
IYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
Effective: 1 / 1 / 0 4  
ARTICLES OF AGREEMENT 
BY AND BETWEEN 
TEMSTERS LOCAL UNION 6 8 7  
1 4  E l m  S t r e e t  
F o t s d a m ,  New Y o r k  1 3 6 7 6  
AND 
TOWN OF STOCKHOLM 
P . O .  Box  2 0 6  
W l n t h r o p ,  New Y o r k  1 3 6 9 7  
T e r m i n a t i o n :  1 2 / 3 1 / 2 0 0 9  
PREAMBLE : 
This Agreement made this - \K day of fd$ 2005, by and between the Town of 
Stockholm, New York [hereinafter called t "Employer") and Teamsters Local 
Union No. 687  affiliated with the International Brotherhood of Teamsters of 
America (hereinafter called the "Union"), and the Superintendent of Highways 
will be hereinafter called "Manager of Employer". 
ARTICLE 1: RECOGNITION AND SCOPE 
The Employer recognizes the Union as the exclusive representative of its Town 
Highway Department employees in work classifications covered by this Agreement 
for the purposes of collective bargaining. 
ARTICLE 2: SAVINGS AND SEPARABILITY CLAUSE 
If any Article or Section of this Agreement, or any Riders thereto, should be 
held invalld by operation of law or by any tribunal of competent jurisdiction, 
or if compliance with or enforcement of any Ax-ticle or Sectlon should be 
restrained by such tribunal, pending a final determination as to its validity, 
the rernalnder c~f this Agreement anu any Rider thereto, or the appiication of 
such Article or Section to persons or circumstances other tharl those yo which it 
has been held ~nvalld, or to which compliance with or enforcement of has been 
restrained, sttall not be affected thereby. In the event any. Article or Section 
is held invalid, or enforcement of or compliance with any ha; been restrained, 
the parties hereto shall enter into immediate collsctlve bargaining 
negotiations, upon the request of either party for the purpose of arriving at a 
mutually satisfactory replacement for such Article or Section during the period 
of invalidity or restraint. 
ARTICLE 3: UNION SECURITY 
3.1 Membership ln the Local Unlon is not compulsory. Lmployees hdve the right 
to join, not joln, maintain, or drop their membership in the Local Union, as 
they see fit. Neither party shall exert any pressure on, or dlscrlminate 
against, an er;?loyee as regards such matters. 
3.2 Memhershlp in the Local Union is separate, apart and distlnc: from the 
assumption by one of his equal obligation to the extent that he recelves equal 
beneflts lr, the bargalning unit fairly and equally without reqard to whether or 
not an employee is a member of the Local Union. The terms of rhls Agreement 
have been made for all employees in the bargaining u n i ~  and riot only for members 
in the L o c a l  L':!lon, and this Agreement has been executed t,)! :he Empioyer after 
it has sa~:sfied ltself that the Local Union is the c h o ~ c c  of tile rajority of 
the employees ! n  the bargalning unit. Accordingly, I r 1s falr that each 
employec ; - .  hc barqalninc, unit pay his Own way and assurrles hls fair share of 
the obl 10:: alonq wl th the grant of equal henpi ~ L Y ;  :-ont 31rle3 in this 
Aqreemenr 
3.3 In accordance wlth the policy set forth under subparaqraphs ( 1 )  and (2) of 
this Sectlori a11 employees shall, as a condition of continued employment, pay 
the Local Unlon, the employees" exclusive bargalninq representative, an amount 
of money equal to that paid by other employees in the bargalninq unit who are 
members of the Local Union, which shall be limited to an amount of money equal 
to the Local Union's regular and usual initiation fees, and its regular and 
usual dues. For present employees, such payments shall commence thirty-one (31) 
days following the effective date of this Agreement, whichever is the latter. 
New employees, whether full or part-time will commence payment after thirty-one 
(31) days following the date of employment whether said thirty-one days is 
consecutive or not. 
3.4 Nhen the Employer needs additional men, the Union shall be given the equal 
opportunity with all other sources to provide suitable applicants, but the 
employer shall not be required to hire those referred by the Union. All 
applicants shall be residents of the Town of Stockholm. 
3.5 A new employee may be discharged or disciplined in the sole discretion of 
the Employer, and without recourse to the grievance and arbitration procedures, 
up to the time he has been placed on the seniority list in accordance with 
Article 8, 8 . 2 .  
3.6 The Employer agrees to make payroll deductions of Union dues when properly 
authorized by the employee and shall remit the same to the Union not later than 
the end of the month in which deductions were made. Dues will be withheld from 
the flrst payroll of each month. 
3.7 In the event that the current laws are repealed or modified so as to permit 
greater Union security thsn is c:ontainett In this Agreement, the parties heretc 
agree to negotiate concerning Amendments to thls Agreement, in accordance with 
said changes. 
No provisions of this Article shall apply in any State to the extent that it may 
be prohibited by State Law. If, under appl icab1.e State Law, additional 
requirements must be met before any such provisions may become effective, such 
additional requirements shall first be met. 
ARTICLE 4: INSPECTION PRIVILEGES 
quthorized agents of the Union shall hzve dccess to t3e Employer's establishment 
iurlng worki-ng hours for the purpose of adjustlnq disputes, investigatinq 
working conditions, collection of lnlt~atlon fees and ascertaining that the 
Agreement is being adhered to; provided, however, that there is no interruption 
of the Employer's working schedule. 
ARTICLE 5: MANAGEMENT RIGHTS 
The rlght to hlre, promote, discharge or dlsclpllne for cause and to malntaln 
alsclpllne and efflclency of employees I S  the scle responslblllty of manage men^ 
:n addltlon, the schedule of operations, thr methods, processes and means of 
overatlng are solely and excluslvel y the responslbll~ ty of management. 
ARTICLE 6: BULLETIN BOARDS 
The Employer agrees to provide a wall space and to permlt the Union to post 
notlces and other material pertaining to the offlclal business of the Union. 
ARTICLE 7: MILITARY SERVICE 
7 . 1  Employees enlisting or entering the rnllltary or naval service of the United 
States shall be entitled to such reinstatement riqhts as may be prescribed bv 
law in effect at the time such person makes application for re-employment, 
provided the following requirements are met: 
a )  Has  n o t  b e e n  d i s h o n o r a b l e  d i s c h a r g e d .  
b )  Is  p h y s i c a l l y  a b l e  t o  d o  t h e  w o r k .  
c )  R e p o r t s  f o r  w o r k  w i t h i n  n i n e t y  ( 9 0 )  d a y s  o f  t h e  d a t e  o f  s u c h  d i s c h a r g e  
o r  n i n e t y  ( 9 0 )  d a y s  a f t e r  h o s p i t a l i z a t i o n  c o n t i n u i n g  a f t e r  d i s c h a r g e  f o r  
n o t  m o r e  t h a n  o n e  (1)  y e a r .  
7 . 2  Upon r e - e m p l o y m e n t ,  a  v e t e r a n  s h a l l  b e  a c c o r d e d  f u l l  s e n i o r i t y ;  h o w e v e r ,  a  
v e t e r a n ,  u p o n  r e - e m p l o y m e n t ,  s h a l l  r e s u m e  e m p l o y m e n t  a t  n o  h i g h e r  p l a c e  i n  a n y  
t r a i n i n g  p r o g r a m  o r  job p r o g r e s s i o n  p r o g r a m  t h a n  h e  o c c u p i e d  when  h e  l e f t  t o  
e n t e r  s e r v i c e  r e g a r d l e s s  o f  h i s  c r e d i t e d  s e n i o r i t y ,  a n d  h e  s h a l l  be p a i d  
s t r i c t l y  i n  a c c o r d a n c e  w i t h  t h e  e s t a b l i s h m e n t  p a y  s c h e d u l e  f o r  t h e  t r a i n i n g  
p r o g r a m  o r  job p r o g r e s s i o n  p r o g r a m .  
ARTICLE 8: SENIORITY 
8 . 1  T h e  p r i n c i p l e s  o f  s e n i o r i t y  s h a l l  p r e v a i l  a t  a l l  t i m e s .  I n  c a s e  o f  l a y o f f  
d u e  t o  l a c k  o f  w o r k ,  e m p l o y e e s  s h a l l  b e  l a i d  o f f  i n  r e v e r s e  o r d e r  o f  s e n i o r i t y ,  
p r o v i d i n g  t h e  s e n i o r  e m p l o y e e  i s  q u a l i f i e d  t o  r e p l a c e  t h e  l a i d  o f f  e m p l o y e e .  
When a n  e m p l o y e e  y o u n g e r  i n  s e n i o r ~ t ; .  i s  c a l l , . ? d  f o r  w o r k  a n d  w o r k s  a h e a d  o f  a n  
a v a i l a b l e  o l d e r  e m p l o y e e  i n  a n y  work w e e k ,  t h e  o l d e r  e m p l o y e e  s h a l l  r e c e i v e  p a y  
f o r  t h e  wori i  p e r f o r m e d  a t  t h e  r c t e  o f  p a y  w h i c h  h e  w o u l d  h a v e  b e e n  e n t i t l e d  t o  
r e c e i v e  l f  - I ?  h a d  p e r f o r m e d  t h e  w o r k .  An e m p l o y e e  t o  be c o n s i d e r e d  available 
m u s t  b e  a b l e  t o  b e  c o n t a c t e d  by t e l e p h o n e ,  e x c e p t  i f  o t h e r  a r r a n g e m e n t s  h a v e  
p r e v i o u s l y  h e e n  b e t w e e n  t h e  e m p l o y e r  a n d  t h e  e m p l o y e e .  
8 . 2  A f t e r  w o r k i n g  o n e  h u n d r e d  e i g h t y  ( 1 8 0 )  d a y s ,  a new e m p l o y e e  s h a l l  b e  p l a c e d  
o n  t h e  r e g u l a r  s e n i o r i t y  l i s t  a s  o f  h i s  f i r s t  d a y  o f  w o r k .  I t  i s  u n d e r s t o o d  
t h a t  t h e  E m p l o y e r  s h a l l  u s e  n o  s u b t e r f u q e  t o  p r e v e n t  a  new  e m p l o y e e  f r o m  w o r k i n q  
t h e  o n e  h u n d r e d  e i g h t y  ( 1 8 0 )  d a y  p r o b a t i o n a r y  p e r l o d .  T h e  E m p l o y e r  s h a l l  n o t i f y  
t h e  U n i o n  i n  w r i t i n g  o f  t h e  e m p l c y e e ' s  c o m p l e t i o n  o f  t h e  p r o b a t i o n a r y  p e r i o d .  
8 . 3  Any e m p l o y e e  l a i d  o f f  d u e  t o  l a c k  o f  w o r k  s h a l l  a c c u m u l a t e  s e n i o r i t y  f o r  
n i n e t y  ( 9 0 )  d a y s  f o l l o w i n g  t h e  l a y  o f f .  
8 . 4  T h e  E m p l o y e r  s h a l l  f u r n l s h  t h e  U n i o n  a seniority I l s t ,  u p o n  t h e  r e q u e s t  o f  
t h e  U n i o n ,  n o t  m o r e  o f t e n  t h a n  o n c e  e v e r y  c a l e n d a r  y e a r .  
ARTICLE 9: JOB STEWARDS 
9 . 1  T h e  E m p l o y e r  r e c o g n i z e s  t h e  r l q h t  of t h e  Union t o  d e s i g n a t e  S h o p  S t e w a r d s  
9 .  2 T h e  a u t h o r i t y  o f  t h e  S t e w a r d s  s o  d e s l q n a t e d  b y  t h e  U n i o n  s h a l l  b e  l l m l  ted 
t o ,  a n d  s h a l l  n o t  e x c e e d ,  t h e  fcli~wlnq d u t l e s  a n d  activities: 
a )  t h e  l n v e s t l g a t  l o n  a n d  L.I e s e n c z c  1 0 1 1  of grievances l n  a c c o r d a n c e  w l  t 11 r tir 
p r o v l s l o n s  o f  A r t l c l e  1 0  of this A g r e e m e n t  
b )  t h e  t r a n s m i s s i o n  o f  s u c h  m e s s a q e s  a n d  i n f o r m a t i o n  w h i c h  s h a l l  o r i q l n a t e  
w i t h ,  a n d  a r e  a u t h o r i z e d  b y  t h e  U n i o n ,  p r o v i d e d  s u c h  m e s s a g e s  a n d  
i n f o r m a t i o n  
a )  h a v e  b e e n  r e d u c e d  t o  w r l t i n g ,  o r  
b )  i f  n o t  r e d u c e d  t o  w r i t i n g ,  a r e  o f  a  r o u t i n e  n a t u r e  a n d  d o  n o t  
i n v o l v e  r e f u s a l  t o  p e r f o r m  work a s s i g n m e n t s .  
9 . 3  The E m p l o y e r  r e c o g n i z e s  t h e s e  l i m i t a t i o n s  upon t h e  a u t h o r i t y  o f  Job S t e w a r d s  
a n d  s h a l l  n o t  h o l d  t h e  Union  l i a b l e  f o r  a n y  u n a u t h o r i z e d  a c t s .  
9 . 4  The S t e w a r d  s h a l l  b e  t h e  l a s t  e m p l o y e e  t o  b e  l a i d  o f f ,  a n d  h e  s h a l l  n o t  b e  
d i s c h a r g e d  w i t h o u t  n o t i f y i n g  t h e  U n i o n  B u s i n e s s  A g e n t .  
ARTICLE 10 : ARB1 TRATION AND GRIEVANCE PROCEDURE 
1 0 . 1  I n  t h e  e v e n t  t h a t  a n y  d i f f e r e n c e  o r  d i s p u t e  s h o u l d  a r i s e  b e t w e e n  t h e  
E m p l o y e r  a n d  t h e  U n i o n ,  o r  i t s  members  e m p l o y e d  b y  t h e  E m p l o y e r ,  o v e r  t h e  
a p p l i c a t i o n  a n d  i n t e r p r e t a t i o n  o f  t h e  t e r m s  o f  t h i s  A g r e e m e n t ,  t h e r e  s h a l l  b e  n o  
work s l o w  down o r  w o r k  s t o p p a g e  p r i o r  t o  t h e  r e s o l u t i o n  o f  t h e  d i f f e r e n c e  o r  
d i s p u t e .  An e a r n e s t  e f f o r t  s h a l l  be made t o  s e t t l e  s u c h  d i f f e r e n c e s  i m m e d i a t e l y  
a n d  i n  t h e  f o l l o w i n g  m a n n e r :  
a )  B e t w e e n  t h e  a g g r i e v e d  e m p l o y e e  ( w i t h  o r  w i t h o u t  t h e  S h o p  S t e w a r d )  a n d  t h e  
i m m e d i a t e  s u p e r v i s o r .  A w r i t t e n  s t a t e m e n t  o f  t h e  d i f f e r e n c e  o r  d i s p u t e  m u s t  
b e  f i l e d  w i t h i n  f c r t y - e i g h t  ( 4 8 )  h o u r s  of t h e  l n c i d e n t  g i v i n g  r i s e  t o  t h e  
c o m p l a i n t .  I f  n o  s a t i s f a c t o r y  a g r e e m e n t  1s r z a c h e d  w i t h i r !  f i v e  ( 5 )  w o r k i n g  
d a y s ,  t h e n ,  
b )  B e t w e e n  t h e  U n l o n  B u s i n e s s  A g e n t  a n d  t h e  Emp:?yer .  I f  n o  s a t i s f a c t o r y  
a g r e e m e n t  i s  r e a c h e d  w i t h i n  a n  a d d l t l o n a ~  J -  ( 5 )  w o r k i n g  d a y s ,  t h e  
f o l i s w i n g  p r o c e d u r e  s h a l l  a p p l y :  
1 0 . 2  A r b i t r a t i o n :  I f  a n y  g r i e v a n c e  o r  d i s p u t e  c a n n o t  b e  s a t i s f a c t o r i l y  s e t t l e d ,  
t h e  g r i e v a n c e  s h a l l  b e  s u b m i t t e d  b y  e i t h e r  p a r t y  t o  ;he N e w  Y o r k  S t a t e  Board  o f  
Mediation f o r  f i n a l  a n d  b i n d i n g  d e c i s i o n .  I n  t h e  e v e n t  t h e  l o s i n g  p a r t y  f a i l s  
t o  a b i d e  b y  t h e  a r b i t r a t o r ' s  d e c i s i o n ,  o r  e i t h e r  p a r t y  r e f u s e s  t o  s u b m i t  t o  his 
: u r i s d i c t i o n ,  t h e  o t h e r  p a r t y  s h a l l  h a v e  t h e  r i g h t  t c  l m r n e d i a t e l y  t a k e  a l l  l e g a l  
r e c c u r s e .  
ARTICLE 11: DISCIPLINARY ACTION 
1 1 . 1  T h e  E m p l o y e r  s h a l l  n o t  d i s c h a r g e  n o r  s u s p e n d  a n y  e m p l o y e e  w i t h o u t  j u s t  
cause. I n  a l l  c a s e s  i n v o l v i n g  t h e  d i s c h a r q e  o i  s u s p e n s i o n  o f  a n  e m p l o y e e ,  t h e  
Ernplcyer m u s t  i m m e d i a t e l y  n o t i f y  t h e  e m p l o y e e  ~ n  w ~ i t l n g  o f  h i s  d i s c h a r g e  o r  
s u s p e n s i o n  a n d  t h e  r e a s o n  t h e r e f o r e .  Such h r i c t e r i  n o i l c e  s h a l l  a l s o  b e  g i v e n  : o  
: h e  Shop  S t e w a r d  a n d  a  c o p y  m a i l e d  t o  t h e  Union o f i l c e  a s  s o o n  a s  p o s s i b l e ,  b u t  
;lot l a t e r  t h a n  o n e  ( 1 )  week f r o m  t h e  t l rne  of t h e  d l s c h a r g e  o r  s u s p e n s i o n .  
! 1 i Pny e m p l o y e e  d l s c h a r g e d  mus t  b e  p a l o  I r~ f u l l  l o r  a l l  w a g e s  owed h l m  b y  t h e  
Ernplc.;er, l n c l u d l n g  e a r n e d  v a c a t l o n  p a y  , f  ~ i r i v ,  riot - a t e r  t h a n  t h e  n e x t  r e g ~ l a r  
.-a, L I Z )  f o r  t h e  p a y r o l l  p e r l o d  l n v o l v e d  
i l .  3 A d l s c h a r g e d  o r  s u s p e n d e d  e m p l o y e e  m u s t  a d v l s e  t h e  U n i o n  i n  w r i t i n g  w i t h l n  
I.WC (2) w o r k i n g  d a y s  a f t e r  r e c e i v i n g  n o t 1  f l c a t l o n  of s u c h  a c t i o n  a g a i n s t  him of 
ills d e s i r e  t o  a p p e a l  t h e  d i s c h a r g e  o r  suspension. N o t i c e  o f  a p p e a l  f r o m  
d l s c h a r g e  o r  s u s p e n s i o n  mus t  be made t o  t h e  Employee l n  w r i t i n g  w i t h i n  n i n e  ( 9 )  
d a y s  f rom t h e  d a t e  o f  d i s c h a r g e  o r  s u s p e n s i o n .  
1 1 . 4  S h o u l d  i t  b e  p r o v e d  t h a t  a n  i n j u s t i c e  h a s  b e e n  d o n e  t o  a d i s c h a r g e d  o r  
s u s p e n d e d  e m p l o y e e ,  h e  s h a l l  b e  f u l l y  reinstated i n  h i s  p o s i t i o n  a n d  c o m p e n s a t e d  
a t  h i s  u s u a l  r a t e  o f  p a y  f o r  l o s t  work o p p o r t u n i t y .  I f  t h e  U n i o n  a n d  t h e  
E m p l o y e r  a r e  u n a b l e  t o  a g r e e  a s  t o  t h e  s e t t l e m e n t  o f  t h e  case ,  t h e n  i t  may be 
r e f e r r e d  t o  t h e  g r i e v a n c e  p r o c e d u r e s  a s  s e t  f o r t h  i n  t h i s  A g r e e m e n t .  
ARTICLE 1 2  : EXAMINATIONS 
1 2 . 1  P h y s i c a l ,  m e n t a l  o r  o t h e r  e x a m i n a t i o n s  r e q u i r e d  b y  a  g o v e r n m e n t  b o d y  o r  t h e  
E m p l o y e r  s h a l l  be p r o m p t l y  c o m p l i e d  w i t h  b y  a l l  e m p l o y e e s ;  p r o v i d e d ,  h o w e v e r ,  
t h e  E m p l o y e r  s h a l l  p a y  f o r  a l l  s u c h  e x a m i n a t i o n s .  T h e  e m p l o y e r  s h a l l  n o t  p a y  
f o r  a n y  t i m e  s p e n t  i n  t h e  c a s e  o f  a p p l i c a n t s  f o r  jobs ,  a n d  s h a l l  b e  r e s p o n s i b l e  
t o  o t h e r  e m p l o y e e s  o n l y  f o r  t h e  t i m e  s p e n t  a t  t h e  p l a c e  o f  e x a m i n a t i o n ,  o r  
e x a m i n e d  w h e r e  t h e  t i m e  s p e n t  b y  t h e  e m p l o y e e  e x c e e d s  t w o  ( 2 )  h o u r s ' a n d ,  i n  t h a t  
c a s e ,  o n l y  f o r  t h o s e  h o u r s  i n  e x c e s s  o f  two ( 2 )  h o u r s .  E x a m i n a t i o n s  a r e  t o  be 
t a k e n  a t  t h e  e m p l o y e e ' s  home t e r m i n a l  a n d  a r e  n o t  t o  e x c e e d  o n e  (1) i n  a n y  o n e  
( 1 )  y e a r .  E m p l o y e e s  w i l l  n o t  be r e q u i r e d  t o  t a k e  e x a m i n a t i o n s  d u r i n g  t h e i r  
w o r k i n g  h o u r s ,  u n l e s s  p a i d  b y  t h e  E m p l o y e r .  
1 2 . 2  T h e  E m p l o y e r  r e s e r v e s  t h e  r i g h t  t o  se lec t  i t s  own m e d i c a l  e x a m i n e r  o r  
p h y s i c i a n  a n d  t h e  U n i o n  may ,  i f  i t  b e l i e v e s  a n  i n j u s t i c e  h a s  b e e n  d o n e  t o  a n  
e m p l o y e e ,  h a v e  s a i d  e m p l o y e e  r e - e x a m i n e d  a t  t h e  U n i o n ' s  e x p e n s e .  I f  two  
p h y s i c i a n s  d i s a g r e e ,  t h e y  s h a l l  m u t u a l l y  a g r e e  u p o n  a t h i r d  p h y s i c i a n  w h o s e  
d e c i s i o n  s h a l l  be f i n a l  a n d  b i n d i n g .  The  e x p e n s e  o f  t h e  t h i r d  p h y s i c i a n  - h a l l  
b e  e q u a l l y  d i v i d e d  b e t w e e n  t h e  E m p l o y e r  a n d  t h t .  U n i o n .  
ARTICLE i 3  : LEAVE O F  ABSENCE 
L e a v e s  o f  a b s e n c e  w i t h o u t  p a y  f r o m  t h e  bargaining u n i t  may be g r a n t e d  a t  t h e  
d i s c r e t i o n  o f  t h e  e m p l o y e r  f o r  n o t  m o r e  t h a n  s i x t y  ( 6 0 )  d a y s  a n d ,  when  s o  
g r a n t e d ,  t h e  e m p l o y e e ,  i f  h e  r e t u r n s  t o  a  j o b  i n  t h e  b a r g a i n i n g  u n i t ,  s h a l l  b e  
a c c o r d e d  f u l l  s e n i o r i t y ,  i n c l u d i n g  a n y  t i m e  e m p l o y e d  b y  t h e  E m p l o y e r  o u t s i d e  t h e  
b a r g a i n i n g  u n i t .  A p p l i c a t i o n s  f o r  l e a v e s  o f  a b s e n c e  m u s t  b e  m a d e  i n  w r i t i n g  t o  
t h e  M a n a g e r  o f  t h e  e m p l o y e r ,  a n d  t h e  g r a n t i n g  o f  s u c h  l e a v e s  o f  a b s e n c e  m u s t  b e  
i n  w r i t i n g  a n d  a  c o p y  f u r n i s h e d  t o  t h e  U n l o n .  
ARTICLE 1 4  : MUTUAL INTEREST 
T h e  U n i o n ,  a s  w e l l  a s  t h e  e m p l o y e e  members  t h e r e o f ,  s h a l l  a g r e e  t h a t  t h e y  w : l l  
a t  a l l  t i m e  f u r t h e r  t h e  i n t e r e s t  o f  t h e  E m p l o y e r  a s  f u 1 i . y  a s  i t  b e  i n  t h e l r  
p o w e r  t o  d o  s o .  
M T I C L E  15 :  PROTECTION OF RIGHTS 
I t  s h a l l  n o t  be a  v i o l a t i o n  o f  l h l s  A g r e e m e n t  a n d  i t  s h a l l  n o t  b e  c a u s e  : o r  
discharge o r  d i s c i p l i n a r y  a c t i o n  i n  t h~  vent a n  e m p l o y e e  r e f u s e s  t o  e n t e r  u!,o: 
a : ~ y  p r o p e r t y  i n v o l v e d  i n  a  l e q a l  l a b o r  d l s p u t e  o r  r e f u s e s  t o  t h r o u q h ,  o r  war: 
b e h i n d ,  a n y  l e g a l  p i c k e t  l i n e  
ARTICLE 1 6 :  DECLhWiTION OF PLEDGE O F  NO STRIKE POLICY 
I n  c o n s i d e r a t i o n  o f  t h e  r e c o c n l l ~ o n  by  he E m p l o y e r  o f  t h e  U n i o n  a s  t h e  s o l e  a : i i  
e x c l u s i v e  b a r g a i n i n g  representative of  t h e  e m p l o y e e ,  t h e  U n i o n  d o e s  h e r e b y  
a f f i r m  a  p o l i c y  t h a t  i t  d o e s  n o t  a s s e r t  t h e  r i g h t  t o  s t r i k e  a g a i n s t  t h e  E m p l o y e r  
n o r  w i l l  i t  a s s i s t  i n  o r  participate ~ n  a n y  s t r i k e  b y  t h e  e m p l o y e e s ,  n o r  w i l l  1~ 
i m p o s e  a n y  o b l i g a t i o n  o n  s a i d  e m p l o y e e s  t o  c o n d u c t ,  a s s i s t  o r  p a r t i c i p a t e  i n  a  
s t r i k e .  
ARTICLE 17: RESOLUTION OF DEADLOCKS IN COLLECTIVE NEGOTIATIONS 
17.1 The parties agree to conduct meetings for the purpose of collective 
bargaining during the period of one hundred and twenty (120) days prior to any 
final budget year for the purposes of attempting to mutually agree upon 
amendments to this Agreement. 
17.2 The parties hereby agree that an impasse in such negotiations shall be 
identified by the failure of the parties to have achieved an understanding or 
agreement sixty (GO) days prior to the date of the vote on the annual budget. 
17.3 In the event of an impasse, the parties agree to submit the unresolved 
issues to the Public Employees Relations Board (P. E.R. B. ) for mediation and/or 
fact finding. In the event the unresolved issues are not settled by mediation 
and/or fact finding, said issues shall be submitted to a Public Employees 
Relations Board arbitrator for a final and binding decision. 
ARTICLE 18 : DEFECTIVE EQUIPMENT 
The Employer shall not require employees to take out on the streets or highways 
any vehicle that is nc,:: in safe operatinq cocdition or equipped with ::he safety 
applia~ces prescribed by law. It shall not be a violation of this Agreement 
where employees refuse to operate such equipment, unless such refusal is 
unjustjfied. All equipment which is refused because not mechanically sound or 
properly equipped shall be appropriately tagged so that it cannot be used by 
other d ~ i v e r s  until the maintenance department has adjusted the complaint. 
ARTICLE 19 : COMPANY RULES 
There shall be immediate notification ~n wrlting by the Employer to the Steward 
and to the Union of all infractions of Employer rules by employees. [Inless such 
written notice is given to the Steward and to the Union wlthin ten (10) days of 
such ~nfraction, said infraction by an empioyee shall be deemed to be condoned. 
ARTICLE 20 : HOLIDAYS 
20.1 Employees shall be paid, as hereinafter provlded, for New Year's Day, 
Columbus Day, Gocd Friday, Memorlal D a y ,  Independence Day, Lab01 Day, Electlon 
Day, Thanksgiving Day, the day after 'Thaqisqlving and Christmas Day, Birthday 
Day or Floater provlded they meet the fclioding eligibility rule: 
a) the employee has senlorlt:,: zs of the date of 
2 C . 2  Laid-off and furloughed employees s i ! a l l  not be eligib 
the holiday; 
20.3 Ellqible employees shall recelve e : q h t  (8) hours 
speclfled not worked at thelr regular s ~ r a : q l : t  ~ l m e  hourly 
le for hollday pay 
pay for each hollday 
waqe rate. 
20 4 Employees ellglble for hollday pa!, whc work on the hollday shall recelve, 
ln addltlon to hollday pay, tlrne and one-half for the hours actually worked. 
2 0 . 5  Employees not eligible for holiday pay who work on the holiday shall 
receive straight time for the hours actually worked; provided, however, that, lf 
such work falls on Sunday, the employee shall be paid in accordance with Article 
27, 27.2. 
20.6 When one of the above specified holidays falls within an eligible 
employee's approved vacation period, and he is absent from work during his 
regularly scheduled work week because of such vacation, he shall be paid for 
such holiday. 
20.7 In applying the holiday pay procedure, when any of the specified holidays 
falls on Sunday and the day following is observed as the holiday by the State or 
Federal government, such day shall be considered as the holiday for the purposes 
of this section. 
ARTICLE 21: VACATIONS 
21.1 All full-time employees who have been in the employ of the Employer for a 
period of one (1) year or more shall receive one (1) weeks vacation with pay for 
forty (40) hours at the straight time rate. 
21.2 All full-time employees who have been in the employ oft he Employer for a 
period of five (5) years or more shall receive two (2) week's vacation with pay 
for forty (40) hours at the straight time rate for each week of vacation. 
21.3 All full-tlme employees who have been In the employ of the Employer for a 
period ot ten (10) years or more shall recelve three (3) week's vacatlon wlth 
pay for forty (40) hours at the stralght tlme rate for each .ieek of vacation. 
21.4 All full-tlme employees who have been ln the employ o the Employer for a 
perlod of elohteen (18) years or more shall recelve four ! 4 )  week's vacatlon 
wlth pay for rorty (40) hours at the stralght tlme for each ueek of vacatlon. 
21.5 Vacations shall be given in accordance with seniority rights. The vacation 
season shall be from January 1 through December 31. A vacation schedule shali 
be posted and weeks signed for prior to December 31 of the year proceeding the 
year ln which vacations are to be taken 
Two emoloyees may be on vacation at any t lnie of the year, except for the perlod 
from June 1 through September 15, when cnly one employee at a time shall be 
allowed to take vacation; however, exceptions to this policy will be at the 
discretion or-- the Highway Superintendent 
21.6 All employees will take the week of the 4th of July as one (1) week o i  
:heir vacatlon and the Frlday before the 4th of July wlll be glven ln place o: 
:he Hollday. 
ARTICLE 2 2 :  EWNERAL LEAVE 
22 1 111 the event of a death In an employee's lmmedlate famlly, namely, spouse, 
children, parents, brothers, sisters, arandparents, and grandchildren, ar~i 
parents-ln-law, the employee shall be pz?d in full for tlrne lost, but no. L ,  
exceed three (3) worklng cays, ~rovided t n e  employee attends the f u n ~ r , ~  
servlce 
22.2 In the event of a death In an employee's irnmedlate family, namely; brothers 
and sisters-in-law, grandchildren, and aunts and uncles, the employee shall be 
paid for time lost to attend the funeral service, not to exceed one (1) worklnq 
day. 
ARTICLE 23: MAINTENANCE OF STANDARDS 
The Employer agrees that all conditions of employment in his individual 
operation relating to wages, hours of work, overtime differentials and general 
working conditions shall be maintained at not less than the highest standards in 
effect at the time of the signing of this Agreement, and the conditions of 
employment shall be improved wherever specific provisions for improvement are 
made elsewhere in this Agreement. It is agreed that the provisions of this 
Section shall not apply to inadvertent or bona fide errors made by the Employer 
or the Union in applying the terms and conditions of this Agreement if such 
error is corrected within ninety (90) days from the date of error. 
ARTICLE 24: EXTRA CONTRACT AGREEMENTS 
The Employer agrees not to enter into any agreement or contract with his 
employees, individually or collectively, which in any way conflicts with the 
terms and provisions of this Agreement, except for the existing contract. Any 
such agreement shall be null and void. 
ARTICLE 25: HEALTH AND HOSPITAL 
25.1 Eff. l/l/O/. 1/1 /05 1/1/06 1/1/07 1/1/08 1/1/09 
Single $ 84.95 78.00 89.90 102.85 
Rates for years 2008 and 2009 are to be determined by the NYST Health Fund 
Trustees. The Town agrees to pay the full cost of health lnsurance for the life 
of this Agreement. 
If the family stztus changes, the employee may change electlor:, at ?he tlme of 
the change - i . e .  if the employee should marry, divorce, birch of a c h ~ l d ,  death 
of a spouse, etc. Any status change which reduces the employer ccntrlbutlon 
will not be considered as wages. 
The Unlon agrees thdt should the Health Fund reduce the cost of current 
Insurance plan o u ~ l n g  the llfe of the Agreement that the Town will :ccelve the 
new rate 
25.4 The Employer aqrees to slgn the standard participation aqrecaer~t of Ltie New 
York State Teamsters Councll Health and Hospital Fund and by t-sp~:r:~lzr-i o  this 
particlpatlon agreernerlr i t  becomes an lnteqral part of this leeor agreemen:. 
25.5 The Highway SupPrlntendent of the Town of Stockhoim sl:e? l :>e rorlsldered a 
member of the ccllecLlvc barqalnlng unl t for Health dins s !  coverage 
purposes by reason of this performing bargaininq unlt worh and sl~all have 
contributions made ln his behalf by the Employer. Furthe:, the Town at its 
discretion may opt to allow ocher Town offlcials/employees to partlclpate ~n the 
Insurance Fund. Such employees/of f icials will be denoted on the non-bargaining 
stipulation with the Wlghway Superintendent. 
25.6 The Town of Stockholm will pay single coverage for employees of the Town of 
Stockholm employed prlor to January 1, 2002 at one hundred 1100) percent of the 
cost each month if the retiree has reached sixty (60) years of age and has been 
i n  t h e  s e r v i c e  o f  t h e  e m p l o y e r  f o r  a  p e r i o d  o f  t w e n t y - f i v e  ( 2 5 )  y e a r s .  T h i s  
payment  w i l l  b e  made u n t i l  t h e  e m p l o y e e  i s  e l i g i b l e  f o r  M e d i c a r e .  
2 5 . 7  The Town o f  S t o c k h o l m  w i l l  p a y  h a l f  ( 1 / 2 )  o f  a  s i n g l e  i n s u r a n c e  c o v e r a g e  
f o r  e m p l o y e e s  o f  t h e  Town o f  S t o c k h o l m  e m p l o y e d  p r i o r  t o  J a n u a r y  1, 2 0 0 2  a t  
f i f t y  ( 5 0 )  p e r c e n t  o f  t h e  c o s t  e a c h  m o n t h  i f  t h e  r e t i r e e  h a s  r e a c h e d  f i f t y  f i v e  
( 5 5 )  y e a r s  o f  a g e  a n d  h a s  b e e n  i n  s e r v i c e  o f  t h e  e m p l o y e r  f o r  a  p e r i o d  o f  t w e n t y  
( 2 0 )  y e a r s .  T h i s  p a y m e n t  w i l l  b e  made u n t i l  t h e  e m p l o y e e  i s  e l i g i b l e  f o r  
M e d i c a r e .  Upon r a t i f i c a t i o n  o f  t h i s  A g r e e m e n t  G e r a l d  C o o t w a r e  s h a l l  a l s o  b e  
e n t i t l e d  t o  t h i s  b e n e f i t .  
ARTICLE 26: PENSION AND RETIREMENT 
T h e  Employer  a g r e e s  t o  c o n t i n u e  i n  e f f e c t  a n d  b e a r  t h e  r e s p e c t i v e  c o s t  o f  t h e  
N e w  York S t a t e  e m p l o y e e ' s  R e t i r e m e n t  S y s t e m  c o v e r i n g  b a r g a i n i n g  u n i t  e m p l o y e e s  
p u r s u a n t  t o  t h e i r  r e s p e c t i v e  T i e r s .  S a i d  R e t i r e m e n t  P l a n  s h a l l  b e  t h e  7 5 - i  p l a n  
f o r  T i e r  1  a n d  2 o n l y .  
ARTICLE 27: WAGES AND HOURS OF WORK: 
2 7 . 1  T h e  f o l l o w i ~ q  s h a l l  b e  t h e  c l a s s i f i i . a t i o n s  a n d  wage r a t e  t o  b e  p a i d :  
E L f e c t l v e  Effective E f f e c t i v e  Ef f e c t l v e  Ef f e c t l v e  E f f e c t i v e  
M.E.O.  $ 1 5 . 0 0  $ 1 5 . 5 0  $ 1 6 . 0 3  $ 1 6 . 5 0  $ 1 7 . 0 0  $ 1 7 . 5 0  
L a b o r e r  $ 1 0 . 5 0  $ 1 0 . 5 0  $ 1 0 . 5 0  $ 1 0 . 5 0  $ 1 0 . 5 0  $ 1 0 . 5 0  
( F u l l - t i m e  o r  p a r t - t i m e )  
P a r t - t l m e  e m p l o y e e s  w l l l  b e  p a l d  t ~ m e  a n d  o n e - h a l l  r c r  a i l  h o u r s  w o r k e d  o r  
T h a n k s g l v l n g ,  C n r l s t m a s  a n d / o r  N e w  ' f e a r ' s  Day.  I f  t h r  p a - t  -time e m p l o y e e  doe :  
n o t  work on t h e  h o l l d a y ,  h e  w l l l  r e c e l v e  n o  p a y .  
Employees  h l r e d  s o l e l y  a s  a  L a b o r e r  may b e  u s e d  a s  a w1:i.q man.  L a b o r e r s  d , i in!  
M E 0  work w l l l  b e  p a i d  t h e  M E 0  r a t e .  
E f f e c t i v e  i / l  /O5 w i t h  t h e  i m p l e m e n t a t i o n  o f  o n e  man plo\i .r-!q,  t -cch e m p l o y e e  s h a l :  
r e c e i v e  I i f t y  i S  5 0 )  p e r  h o u r  f o r  e v e r y  h o u r  w o r k e d  whe. . ! .e~  p l o w l n g  o r  n o t .  T h l :  
s h a l l  t a k e  e f f e c t  e a c h  November 1'' a n d  e n d  on M a r c h  31'' 
2 7 . 2  Tk,e normal  b ~ o r k  week o f  t h e  e m p l o y e e s  c o v e r e c  t , )  1 ~ 1 1 s  i q r e e m e n t  s h a l l  bt 
f o r t y  (401  hauls T h e  work  week s h a l l  b e  f r o m  Monday t : ~ : o u q h  F r i d a y  inclusive 
Normal working h o u r s  s h a l l  b e  f r o m  6 : 0 0  a . m .  t o  2:OC ; -1 .  The E m p l o y e r  s h a l .  
h a v e  t h e  r l q h r  r o  t e m p o r a r i l y  c h a n g e  t h e  p r e s e n t  wc:L.:!lq s c h e d u l e s  wheneve :  
n e c e s s a l  li LC) 1 1 1 v u r e  t h e  o r d e r l y  o p e r a t i o n  o f  t h e  f a i l .  : t y  o r  t o  p r o v i d e  f o .  
u n u s c a l  conditions. T h e  E m p l o y e r  w i l l  l n f o r m  t h e  li~!ic.:l of a n y  s u c h  c h a n g e .  
b e f o r e  i r  becomes  effective. I n  t h e  e v e n t  o f  emergelicy c a l l o u t  for  s a n d i n g  o  
p l o w l n q ,  t h e  e m p l o y e e s  s h a l l  b e  c a l l e d  a c c o r d l n q l  y  t o  mut ua 1 a g r e e m e n t  b e t w e e l  
t h e  s h o p  s t e w a r d  a n d  t h e  Road S u p e r i n t e n d e n t .  
W h i l e  t r u c k s  a r e  i n  o p e r a t i o n  f o r  t h e  s o l e  l n t e n t  o f  s a n d i n g  a n d  p lowin1  
h i g h w a y s  d u r i n g  w i n t e r  m a i n t e n a n c e ,  i t  w i l l  b e  c o n s i d e r e d  a  o n e  ( 1 )  ma, 
operation e x c e p t  when s a f e t y  b e c o m e s  a n  i s s u e .  The d r i v e r  w i l l  b e  a l l o w e d  t '  
r e q u e s t  a  wlng  man u n d e r  t h e s e  c i r c u m s t a n c e s .  By m u t u a l  a g r e e m e n t  o f  Highwa 
Superintendent and shop steward. The employee will not be reprimanded for making 
such a request. 
Employees who fail to report to work as scheduled or in a call-in situation will 
be subject to disciplinary action unless they have an acceptable excuse as 
determined by the Highway Superintendent. 
27.3 All work performed in excess of eight (8) hours per day and forty (40) 
hours per week shall be paid for at the rate of time and one-half. All work 
performed on Sunday shall be paid for at the rate of time and one-half. Premium 
time shall not be p:.id for more than once. 
Employees will have the option of receiving comp time up to a maximum of eighty 
(80) hours accumulation and or being paid at the applicable rate. Unpaid comp 
time not used during the year will be paid the first pay period in December. The 
language of Article 32 shall apply for time csed. 
27.4 All employees with six (6) months, or more, seniority shall be scheduled 
for a forty (40) hour work week, but in case of an Act of God or lack of work, 
the employees may be sent home on their scheduled work day. The employee shall, 
in all cases, receive two (2; hours show-up time. Temporary help of less than 
hne hundred eighty (180) days shall not be corisiderd part of the bargaining 
unit. 
27.5 The Employer must give all full-time employees beinq laid off one (1) 
week's notice or one (1) week's pay, after the employee has been continuously 
employed for a period of ninety (90) days or more, except j-n case of emergency 
such as fire. flood, storm, explosion, power failure, and except in case of 
other causes not reasonably in the control of the Employer that may be agreed 
upon by the Union and the Employer. 
27. 6 Employees are agreeable to a pay period of every other week effective the 
pay day of March 4 ,  1998. 
27.8 Call-In: If an employee is called In :o work after his regular work day, 
he wlll be guaranteed a mininum of two (2) hours call-ln pay at the regular 
rate. 
Full-time employees will be contacted on a seniority basis for all instances 
prlor to part-timers for call-ins and overtlrne. Any full time employee on sick 
leave or vacation leave will not be called for overtime, unless they contact the 
Hlghway Superintendent by 1:00 p.m. Stating they are available to work. 
ARTICLE 28: Part-Time Employees 
Effective 1/1/05 Any new full time employee hired after January 1, 2005 will be 
placed on a wage step system. The new employees wlll begln at no more than two 
dollars (S2.00)less per hour than the currer!t full time rate of the contract at 
the tlme of hire. The Town will take lnto conslderatlon the new employee's 
abllitles when basing their starting wage. These new employees will earn a $1.00 
increase per hour in wage in addition to the neqotlated wage increase. After 
each new employee completes his/her second year of full time employment, this 
additional $1.00 per hour increase will be finished for that individual. This 
will now bring the employee to the same rate as the other full time employees. 
Part time MEO's and Laborers will have their own seniority list and will be 
placed on the list on their first day of employment. 
S e n i o r i t y  w i l l  b e  d e t e r m i n e d  b y  d r a w i n g  o f  l o t s  i f  e m p l o y e e s  a r e  h i r e d  o n  t h e  
s a m e  d a t e .  
P a r t  t i m e  e m p l o y e e s  w i l l  b e  c a l l e d  o n  a  s e n i o r i t y  b a s i s  f o r  o v e r t i m e  
ARTICLE 29: SICK LEAVE 
2 5 . 1  A l l  f u l l - t i m e  e m p l o y e e s  s h a l l  be g r a n t e d  e i g h t  ( 8 )  d a y s  l e a v e  p e r  y e a r ,  
w i t h  a c c u m u l a t i o n  u p  t o  o n e - h u c d r e d  e i g h t y  ( 1 8 0 )  d a y s .  
2 9 . 2  No m o r e  t h a n  t h r e e  ( 3 )  d a y s  o f  s i c k  l e a v e  w i l l  b e  g r a n t e c  a t  o n e  t i m e ,  w i t h  
p a y ,  w i t h o u t  a  d o c t o r ' s  c e r t i f i c a t e .  
2 9 . 3  Any e m p l o y e e  a b s e n t  t h e  d a y  b e f o r e  o r  t h e  d a y  a f t e r  a  h o l i d a y  o r  v a c a t i o n  
may b e  r e q u i r e d  t o  f u r n i s h  a  d o c t o r ' s  e x c u s e .  
ARTICLE 30 : J L R Y  DUTY 
I f  2 ~ .  e m p l o y e e  1s r e q u i r ~ d  t o  s e r v ~  o n  a  l u r y ,  !le s h a l l  b e  c o n l p e n s d t e d  f c r  l o s t  
e a r n l n q s  ~p t o  e l g h t  ( 8 )  h o u r s  p e r  d a y  a n d  i c r t  y  ( 4 0 )  h o u r  p e r  w e e k  l e s s  a n y  
> l ! r y  c c t y  p a y  
ARTICLE 31: CPEDIT UNION 
'The e m p l o y e r  r c r e e s  t o  d e d u c t  from t h e  wag:.s of e a c h  e m p l o y e e ,  c e r t a i n  a m o u n t s  
w h l c h  s h a l l  b e  r e m i t t e d  t o  t h e  c r e d i t  u n l o n  indicated b y  t h e  e m p l c y e e  a n d / o r  S e a  
Conm C r e d i t  U i ~ ~ o n  o n  a  w e e k l y  b a s i s .  S a l d  d e d u c t ~ ~ o n s  5 h a . l ~  be m a d e  a n d  s o  
r e m l t t e d  o n l y  u ? o n  t h e  f o l l o w i n g  c o n d i t i o n s :  
W i t h i n  t h i r t y  ( 3 0 1  d a y s  a c t e r  t h e  e i ! e c t i v e  d a t e  o f  t h i s  A g r e e m e n t  c r  
b : i t h l n  t h l r t y  ( 3 0 )  d a y s  a f t e r  l n i t l a l  d a t e  of ?il~~e f o r  a n y  e m p l o y e e  h i r e d  a f t e r  
t h e  e f l e c t l v e  d a t e  o f  t h i s  A g r e e m e n t .  E P ; .  1nen:bel o f  t h e  b a r q a l n l n g  u n l t  who  
wishes t o  h a v e  s a i d  d e d u c t i o n s  m a d e  s h a l i  so . l o t ; f y  t h e  E r r l p l o y e r ,  l n  w l l t l n g ,  
s p e c 1  f  yl nq t h e r  e l n  t h e  e x a c t  a m o s n t  t o  b e  d e d u c :  e d .  
ARTICLE 32: PERSONAL LEAVE TIME 
F u l l - t : m e  e m p l o y e e s  h a l l  b e  e n t l t l e d  t c  xo mole t h a n  t w o  ( 2 )  p e r s o n a l  d a y s   per^ 
c o r n t l - a ~ t  y e a r  s t a r t ~ n r j  J a n u a r y  1 o f  each  y c a r  . An e m p l o y e e  w l l l  n o r m a l l y  be 
r e c u l r e r i  t o  q l v e  t h e  e m p l o y e r  (Highway S u p e r  l r : t  e n d e r > t :  f o r t y - e l q h t  ( 4 8 )  h o u r s '  
not  1 c e  cf h l s  d e s l r e  t o  t a k e  a  p e r s o n a l  d z y .  
J : : , i ' n a l  l e a v e  1s n o t  u s e d ,  l t  w i  1 1  !:e i:r:IiT:tzi t e d  l n t o  a c c u r n u l a r e d  s i ck  l e a v e  
d :  ! t i e  c ~ n d  o f  t h e  y e a r .  
ARTICLE 33: FAMILY AND MEDICAL. LEAVE ACT 
B o t h  t h e  U n i o n  a n d  t h e  E m p l o y e r  a q r e e  t o  a b i d e  b y  t h e  t e r m s  a n d  c o n d i t i o n s  o f  
t h e  F a r n l l y  a n d  M e d l c a l  L e a v e  A c t .  
ARTICLE 34: SAFETY GOGGLES 
The employer will provide safety goggles 
ARTICLE 35: NUMBER OF EMPLOYEES 
The Town agrees that they will continue to employ at least five (5) full time 
bargaining unit members. 
ARTICLE 36 : NIGHT CREW 
Start/Stop- Date of starting and stopping will vary according to weEther 
conditions or as the Highway Superintendent deems necessary. The start date will 
be no later than the 1'' of December and end no earlier than &pril lSt. 
Work Week- The work week will start at 8:00 p.m. on Sunday (the four hours on 
Sunday will not be overtlrne). The work week will end at 4:00 a.m. on Friday. 
Work hours will be from 8:00 p.m. to 4:00 a.m. 
E:,ployees- If no fuLl time employee volunteers fdr the night crew, t i le shlft 
will be a rotating schedule of all full time employees on a two week schedule. 
Shift Premium- Shlft premlum wlll be $ .50 per hour for the forty ( i O i  ic!ier!i.!led 
hours. There will be no prerrlum pald on cvertime for night crew. 
ARTICLE 37: DURATION 141.TT) R E - O P E N I N G  OF AGREEMENT 
37.1 It is agreed that, i t  thls .4greement is not renewed on or beior.. the 
expiration date, whichever lncrease ln wages is eventually apreed upon shall be 
retroactive. 
37 .2 This Agreemen; ~ ' : ~ l !  csnt l n u e  ~n full force and effect f l o i - I  : 1 . 1 -  Is: (lap. o f  
January 2004, to znc ~ x i u i i n q  the 31st day of December, 2004, c : ~ . !  . : . : : ~ a ! ;  er 
from year to yecr o r i l i . ~ ~  by mutual agreement between the p;-lt.vc : : , - . r ~ c :  o I 
terminated after the c z i c  perlod, or any aggregate period r t : e r c s : ~ ~ ; - , r ,  .?I t h e  
option of either pzr t :' b y  g~ vlnq the appropriate notice to confo:.r w :  t :. : ! ; c  l'own 
Budget submission d z t  C .  
It i i l l i  HEREUNTO AFFIXED OUR SIGNATURES i.!-15 & DA': 
/ 
, 2005. 
TEAiYSTLRS LOCAL 61 
/' n , , /
zdf * 
TOWN OF STOCKHOLM 
20 BOX 206 
WINTHROP, NY 136'37 
